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I.

INTRODUCTION

The ASEAN Economic Community (AEC), one of the pillars of the ASEAN Community that was formally
launched in late 2015, intends to create political and economic benefits for ASEAN Member States (AMS),
including creating 14 million new jobs. However, several studies emphasize the need for socio-political
structural changes as well as greater communication, coordination and engagement across the three ASEAN
community pillars to ensure that the benefits of economic progress are spread equitably.
To promote greater coordination between the ASEAN economic, socio-cultural and political-security
pillars, the first ASEAN Inter Pillar Policy Dialogue on the impact of the ASEAN Economic Community
was held in Kuala Lumpur in March 2016.1 Building on the findings of two recent ASEAN studies, the
dialogue brought together senior civil servants of 10 ASEAN Member States in charge of trade and
economy, women’s affairs and labour. The meeting called for more ASEAN inter-pillar dialogues to avoid
the potential hazards of economic integration to vulnerable groups, especially women. Issues of
productivity and minimum wage, labour migration and competitiveness, and skills mismatch need to be
resolved.
This year’s Summer Institute in International Humanitarian Law and Human Rights (Summer Institute)
with the theme “Examining the Rights Impact of the ASEAN Economic Community,” held from the 10th to the
12th of August 2016, provided a venue for such dialogue. It fostered conversation, networking, knowledgesharing and engagement between representatives from the ASEAN Intergovernmental Commission on
Human Rights (AICHR), ASEAN Commission on the Rights of Women and Children (ACWC), ASEAN
Committee on the Implementation of the ASEAN Declaration on the Protection and Promotion of the
Rights of Migrant Workers (ACMW), ASEAN sectoral bodies, and ASEAN Secretariat, together with
experts and practitioners. It created a platform for discussion to ensure that the rights dimension is taken
into account in pursuing economic development and implementing mechanisms relating to the AEC.
The event was opened with remarks from Professor Harkristuti Harkrisnowo, Acting Executive Director of the
Human Rights Resource Centre (HRRC), Her Excellency Lily Purba, Chairperson of ACWC, His Excellency
Chomyaeng Phenthongsawat, Chairperson of ACMW, and Professor Ketut Suastika, Rector of Udayana
University. The esteemed speakers expressed their hope that the Summer Institute will be used as a forum
to share experiences and perspectives regarding the issues to be discussed in the event, underscoring the
need to enhance cooperation between pillars to address issues such as migration.
The Summer Institute this year was proudly hosted by the HRRC with the WSD HANDA Center for
Human Rights and International Justice, the East West Center, and Udayana University. It was made
possible with the generous support of the U.S. Government, the Ministry of Foreign Affairs Singapore, and
private donors.
II.

OVERVIEW OF THE DISCUSSIONS

The Summer Institute this year comprised of a two-day workshop at the Conrad Hotel, Bali, Indonesia,
and a half day Studium Generale at Udayana University. Dr. David Cohen, Executive Director, WSD Handa
Center for Human Rights & International Justice, provided the participants with a brief overview of the event’s
programme, its overall theme, the topics for the panels, and the breakout sessions of the event.
ASEAN Secretariat News, “ASEAN Inter Pillar Policy Dialogue on the Impact of ASEAN Economic Integration in Labour Sector,”
ASEAN, 21 March 2016, http://asean.org/54122-2/.
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A.

Workshop Component

Understanding the Human Rights Dimension to Economic Integration in the Context of ASEAN.
The first plenary session brought to the fore the importance of human rights in ASEAN economic
integration, and set the stage for this year’s Summer Institute. Dr. Mely Caballero-Anthony, Head of the
Centre for Non-Traditional Security Studies, S. Rajaratnam School of International Studies, delivered an insightful
presentation on human rights, the benefits and risks of free trade, and the AEC’s impact on human rights.
Emphasizing the vision of an ASEAN Economic Community by 2025 that is “highly integrated and
cohesive; competitive, innovative and dynamic; with enhanced connectivity and sectoral cooperation; and
a more resilient, inclusive, and people-oriented, people-centred community, integrated with the global
economy,” she offered the thought-provoking questions that underlay the discussions in this event: “Free
trade for whom? Economic development for whom? ASEAN for whom?”
This was followed by an engaging presentation on the impact of trade expansion on women and insights
on how to mitigate risks brought about by regional integration on this vulnerable group, delivered by Dr.
Shreyasi Jha, Research Fellow, WSD HANDA Center for Human Rights & International Justice. She stated that
while ASEAN is an economic powerhouse, trade expansion is not gender neutral and gender gaps exist in
the ASEAN labour market. Various institutional and legal barriers prevent women from equal access to
opportunities and resources, and direct interventions are needed to level the playing field between men and
women. Examples of such interventions include subsidized loans for women entrepreneurs; incentives,
scholarships and loans to bridge education and skills gaps; and reform of child care and family support
system. There has to be gender mainstreaming at the ASEAN level to mitigate inequality. Otherwise, the
AEC will not benefit women as much as it would benefit men, and the continuation of gender inequality
will hamper the effects of growth from economic integration.
The ASEAN Economic Community: Identifying Challenges and Opportunities in the Path
Outlined in AEC Blueprint 2025 towards Shared Prosperity. The second panel identified challenges
and opportunities in the path outlined in the AEC Blueprint towards shared prosperity. Mr. Miguel Musngi
and Ms. Pitchanuch Supavanich, Senior Officers at the ASEAN Socio-Cultural Community (ASCC) Department,
discussed the opportunities and challenges in forging a common identity and building an inclusive
community with enhanced well-being, livelihood and welfare in the context of economic integration. They
presented a snapshot of the ASEAN social landscape: ASEAN is experiencing robust economic growth
with poverty levels falling, but inequality remains high and growth has not necessarily benefited the poor;
access to primary education remains high, but quality remains an issue; there is significantly reduced health
risks, with significant progress amongst poorer countries; a rapid, but unbalanced, process of urbanization,
with an increase in urban slum-dwellers; improving awareness of ASEAN among employers, although there
remains an area for improvement. Opportunities and challenges in the labour sector, according to the
speakers, include creation of growth that is shared by everyone, the creation of jobs of quality, structural
change of the labour market, and labour mobility. As discussed in the previous panel, women also face
particular challenges with integration brought about by gender neutral policies.
To address these challenges, several mechanisms are being implemented by the different bodies. There is
a movement away from silos and a greater impetus within ASEAN for the three pillars to work together,
such as in the area of social protection. This is also true with the different sectors, with the 15 ASEAN
sectoral bodies and organs within the ASCC pillar collaborating with each other on certain issues such as
in gender mainstreaming. Going forward, Ms. Supavanich sees closer cooperation between sectors and
between pillars and a positive trend towards engagement of civil society organizations in ASEAN projects.
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Mr. Phongsaysack Inthalath, Chairman, Senior Labour Officials Meeting (SLOM), meanwhile, elaborated on
ASEAN strategies in protecting the rights of workers in the ASEAN Free Trade Area (AFTA), stressing
that economic growth is not only about figures such as GDP, but it is also about the people who engage in
economic activities. He presented the ASEAN Labour Ministers’ Work Programme 2016-2020, detailing
the key result areas, specific thematic areas and the corresponding SLOM initiatives. Areas of focus under
the Work Programme are skills development and skills recognition, promotion of inclusive employment,
occupational safety and health and labour inspection, expansion of social protection coverage and coverage
of migrant workers, protection of migrant workers, and corporate social responsibility and social dialogue.
He affirmed the need for cross-pillar and cross-sectoral cooperation on labour, with labour issues cutting
across the three pillars of ASEAN.
Environmental and Labour Rights Considerations in Realizing a Competitive, Innovative and
Dynamic ASEAN. The third and last panel for the day tackled non-traditional security issues, including
climate change, food security, trafficking, and migration challenges experienced in ASEAN, and explored
the mechanisms and programs recommended to address these cross-border challenges. Dr. Mely
Caballero-Anthony, Head of the Centre for Non-Traditional Security Studies, S. Rajaratnam School of International
Studies, presented on institutionalising non-traditional security (NTS) in ASEAN, focusing on people’s
rights, climate change and food security. She explained the risk of food insecurity due to climate change,
which by its nature is transnational, and regional climate adaptation measures. She noted that under the
AEC, food production is approached from the economic perspective but she asserted that ASEAN needs
to refocus the issue onto people and vulnerable groups. She argued that the ASCC and even the ASEAN
Political-Security Community (APSC) are relevant platforms to tackle unequal risks distribution and
disaggregated climate impacts to certain vulnerable groups, such as farmers, vulnerable urban consumers,
and small rural producers. Climate change is a threat multiplier. Thus, all ASEAN bodies and all the
different communities must be involved because approaches must not only be reactive but also proactive.
It is only when everyone is involved will there be a resilient ASEAN.
Another transnational issue is trafficking in persons within the ASEAN region. Mr. Andhika
Chrisnayudhanto, Deputy Director for Political and Security Treaties, Directorate of Political, Security, and Territorial
Treaties, Directorate General of International Law and Treaty - Indonesian Ministry of Foreign Affairs, provided an
overview of the trafficking situation in the region and shared his experience in drafting the ASEAN
Convention Against Trafficking in Persons, Especially Women and Children (ACTIP), its key provisions,
and the ASEAN Community Vision 2025 relevant to ACTIP. Moving forward, he observed that ASEAN
has in place various mechanisms to effectively implement ACTIP. AMS must continue efforts to ratify
ACTIP for its entry into force and ASEAN must continue its efforts to further integrate the implementation
of ACTIP into the three pillars of the ASEAN Community. He notes that the overarching issue on
trafficking is the free movement of persons. ASEAN needs to resolve the issue of “migrant workers” and
establish a regional architecture on “migration and development” that also addresses the irregular
movement of persons. There is also a need to establish a regional treaty on extradition to showcase the
region’s effort to have better means to address non-traditional security issues such as trafficking in persons.
Going to the subject of labour mobility in ASEAN, Mr. Andrew Harrington, Counter Trafficking Programme
Manager, International Organization for Migration—Timor-Leste, shared the results of an IOM study assessing
levels of preparedness for the “free flow of skilled labour” as one key dimension of the AEC. The study
found that the focus of the AEC is on highly-skilled positions and that the new system is not designed to
facilitate labour movement, but rather the recognition of credentials. The risk factors for highly-skilled
positions is much lower as there is less incentive for these workers to use irregular migration channels.
However, the policy does not touch low-skilled labour migration, which is by far the most common form
of labour migration; it is these workers who are in extreme risk of trafficking and other forms of
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exploitation. Looking at overall considerations for labour mobility, the speaker posits that the regulatory
frameworks must hold the right balance to be effective. Inter-state, state-supported and regional
mechanisms for migration provides workers with safety and supports economic development far more than
informal migration, but if the transaction costs involved are too high, prospective migrants may opt for
irregular migration. These irregular migrants are vulnerable, become at risk of exploitation and trafficking,
and give limited contribution to national economic development.
Resilient, Inclusive, People-Oriented and People-Centred ASEAN. The last panel considered the
vision of an ASEAN Community that is truly inclusive, people-oriented, and people-centred, where growth
and prosperity are not limited to business enterprises in the region but reaches all sectors of society.
Speaking on bridging the regional development gap and promoting greater participation in the
opportunities in the AEC, Mr. Noordin Azhari, Deputy Chief of Party, US-ASEAN Connectivity through Trade
and Investment Project (US-ACTI), explained the US-ACTI project, which supports ASEAN in implementing
the AEC through initiatives in areas such as the ASEAN Single Window customs integration, trade and
investment facilitation, and small and medium sized enterprise development. It also supports programs
such as ASEAN Great Women Initiative and ICT for Development. These projects all aim to promote
economic growth and provide examples of efforts to bridge ASEAN development gaps by developing
openness to trade, human capital, governance, and foreign direct investment.
The day’s second presenter, Mr. Jerry Bernas, Programme Director, ASEAN CSR Network, talked on
encouraging sustainability and integrity through corporate disclosure in ASEAN. Corporate social
responsibility (CSR) is a component of the 2015 ASCC Blueprint and the 2025 AEC Blueprint, and
advancing responsible business has been a part of the three community pillars. On the premise of “What
gets measured, gets managed” and “What gets reported, gets measured,” a four-country study on
sustainability reporting of the top 100 mainboard companies in Indonesia, Malaysia, Thailand, and
Singapore was conducted. Mr. Bernas shared its results in the panel, noting that except for Singapore,
reporting was mandatory in all countries covered by the study. The study showed an increase in
sustainability reporting, but the quality and depth of disclosures still needs a lot of improvement. There is
a need to emphasize materiality in reporting and a more detailed assessment of issues such as human rights.
To this end, regulators providing clearer and detailed guidelines on reporting requirements will enable
companies to provide more depth in reporting. Other stakeholders can likewise play a vital role in validating
the disclosures against actual performance and using corporate commitments in the reports to drive change.
Mr. Rafendi Djamin, Regional Director, Amnesty International Southeast Asia & Asia Pacific, and former
Representative of Indonesia to the AICHR, reflected on the successes and challenges in building a framework
for business and human rights in ASEAN in the implementation of the AEC. He stated that the mindset
that fundamental freedoms in the sphere of civil and political rights could be sacrificed by prioritising
development is outdated. Lessons of the Millennium Development Goals have given strong evidence that
sustainability and widening development gaps could only be addressed when human rights are addressed in
the same pace. Responsible, accountable business and economic development are not incompatible.
Business needs to move beyond CSR to look at the responsibility to respect human rights. Enumerating
successes in the business and human rights framework in ASEAN, he cites as example AICHR’s thematic
studies and the follow-up on the recommendations of these studies on CSR and human rights, the work of
ASEAN CSR Network and ASEAN Foundation on promoting CSR in ASEAN, and the ASEAN Labour
Ministers Meeting (ALMM) initiative in the adoption of the ASEAN Guideline for CSR on Labour 2016
as part of the 2016-2020 work plan. Moving forward, he stressed the need to follow up all recommendations
within ASEAN bodies, implement all existing commitments reflected in declarations, conventions and
action plans, intensify collaboration among various relevant ASEAN bodies in addressing human rights
risks from economic development, and for ASEAN bodies to adopt innovative and proactive programs in
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translating international human rights standards into the ASEAN context. Lastly, he underscored the need
for political will and commitment by AMS to implement regional commitments at a national level through
voluntary peer mechanisms.
To cap the Summer Institute’s presentations, Ms. Sri Palupi, Founder and Researcher, Institute for ECOSOC
Rights, provided a case study on social inclusion and economic growth in Indonesia. Ms. Palupi emphasized
a contrast between the impressive growth figures reported in Indonesia as against the realities of the
marginalized people on the ground. She presented what she calls the other half of the story, and identified
these basic problems: 1. increasingly prominent social inequality; 2. vulnerability to disasters; 3. deepening
poverty; and 4. conflicts: people vs. corporations, people vs. government, and people vs. people. She offered
strategies to foster social inclusion and sees an opportunity for the Indonesian government to reduce
inequality and poverty with the new national framework. At the regional level, it is necessary to strengthen
the roles of regional institutions in ensuring the commitment of businesses towards observing human rights.
There is a need to make human rights as the basis of and the perspective from which public policies, laws
and regulations are made and implemented within ASEAN. She concluded with the reminder that it is
crucial to promote the human rights agenda in the ASEAN Community.
Each panel presentation was followed by lively and informative discussions between the panel and
participants, moderated by a panel chair. In these question and answer sessions, the participants from the
different ASEAN bodies were given a platform to exchange views and seek clarification from the panellists
and the other representatives in an open and interactive manner.

B.

Break Out Discussions

Subsequent to the presentations of the speakers, the Summer Institute held parallel breakout sessions for
AICHR, ACWC, and ACMW and discussed:
1.) The ASEAN bodies’ respective activities and programs to promote human rights in ASEAN (with
particular focus on the environment, labour/migrant workers, women and children, and people with
disabilities) and to mitigate risks brought by the economic integration;
2.) Recommendations provided in the presentations/discussions that could be adopted in addressing
the rights impact of economic integration; and
3.) How other stakeholders in ASEAN can assist in the implementation of the bodies’ activities or
programs.

The following programs and recommendations were made by the three groups of delegates for the “way
forward” in advancing human rights in ASEAN and in mitigating the rights risks of the AEC:
Stream 1: AICHR
Summary of Programs and Recommendations: AICHR

Most significant relevant programs being implemented by AICHR:

1. AICHR has conducted thematic studies on CSR and human rights, women affected by
natural disasters, and the economic participation of women. It will also launch a study on
migration. The findings of these studies will be disseminated to ASEAN sectoral bodies to
raise awareness and for the other bodies to incorporate the findings in these studies into
their activities.
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2. AICHR has organized regional workshops and it is planning to hold follow-up workshops
on environmental protection, climate change, and human rights. As environment is a priority
in the ASCC Blueprint and is also a cross-cutting issue between pillars, AICHR has been
emphasizing this issue within its work plan, in accordance with the ASEAN Human Rights
Declaration.
3. AICHR is in the process of formulating a plan to promote the protection of people with
disabilities, women, and children.

Next steps: recommendations and programs to be adopted:

1. Translate the ASEAN Human Rights Declaration and Phnom Penh Declaration into
activities across the three pillars to mainstream the promotion of human rights across the
different ASEAN bodies.
2. Conduct a deeper study of the AEC frameworks in order to engage the AEC, complement
the implementation of its action lines and mainstream human rights principles therein.
3. Engage with relevant national agencies through each AICHR country representative, in
order to influence policies and programs at the national level (and correlatively, mould
policies at the regional level).
4. Increase its engagement with other stakeholders in ASEAN such as civil society
organisations, corporations, chambers of commerce, and academia to promote human rights
in various sectors (labour, migration, women and children, and economic spheres).
5. Offer long term perspectives to the AEC stakeholders and corporations. As relevant
agencies involved in economic integration are business related, economic language should
be incorporated within AICHR’s messages, for example by providing greater emphasis on
collective economic development and sustainable economic growth, for the business sector
to relate better with these messages.

How other stakeholders in ASEAN can assist AICHR in implementing its work plan/program:

1. Guidelines on AICHR’s Relations with CSOs could be utilised by stakeholders wishing to
engage with the AICHR.
2. Partnership in undertaking thematic studies with the academic institutions.
3. CSOs to take part in ensuring compliance of private sector actors with their responsibilities.
4. HRRC to undertake more initiatives on specific issues under the AEC.
Stream 2: ACWC
Summary of Programs and Recommendations: ACWC

The most significant relevant programs being implemented by ACWC:

ACWC does not have programs specifically on women and children in the context of the ASEAN
Economic Community, but it has thematic initiatives and projects relating to violence against
women and children that have economic dimensions. The projects include, but are not limited
to:
1. Regional Plans of Action on Elimination of Violence against Women and Violence Against
Children, which emphasize the economic and social cost of violence against women and
children. There is also a proposal on law reform pertaining to children in the workforce.
2. Two seminars were held that are relevant to the protection of rights of women under the
AEC:
- Strengthening Economic Rights of Women in regard to the Feminization of Poverty
and their Economic Rights to Land and Property;
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-

ASEAN Regional Conference of Senior Officials on Strengthening the Protection and
Empowerment of Women Migrant Workers.
3. Other projects that are indirectly relevant to AEC include those on climate change, gender
mainstreaming, trafficking, a proposed project on women entrepreneurship and information
technology, and the Progress Report on Women’s Rights and Gender Equality.

Next steps: Recommendations for the next work plan:

1. Consultative meeting on how to collaborate with other pillars. This will be done with the
corporate sector, women entrepreneurs, and academicians and will look at the AEC and how
it impacts women’s and children’s rights. It would also consider how children and women’s
rights could be taken into account in planning and implementing regional integration, such
as through a process that would allow ACWC to provide inputs on plans of ASEAN sectoral
bodies.
2. Discuss with the ASEAN Committee on Women (ACW) the possibility of hosting a
conference to present the study on the impacts of ASEAN economic integration on women
and engage with the AEC pillar, chambers of commerce, ASEAN Business Advisory
Council and other economic actors.

How other stakeholders in ASEAN can assist ACWC in implementing its work plan/program:

1. Other stakeholders, particularly those who produce studies on women and children, are
welcome to provide the ACWC with inputs. A possible area of research is on how to
maximize women’s labor participation, including their contribution to the economy via their
care work and participation in the informal sector. If such studies are available, ACWC will
initiate engagement with such institutions.
2. Engagement with other stakeholders could also highlight the significant contribution of
women in the domestic sector as well as help develop engagement with other sectoral bodies
related to the AEC at the regional and national levels. Such stakeholders would include
corporations (particularly those with CSR programs), economic ministers and chambers of
commerce.
3. Women entrepreneurship can contribute significantly to ASEAN Economic Community
and ACWC sees strengthened engagement with the ASEAN Women’s Entrepreneurship
Workshop as a possible entry point.

Stream 3: ACMW
Summary of Programs and Recommendations: ACMW

The most significant relevant programs being implemented by ACMW:

1. The Work Plan of ACMW for 2016-2020 was developed and adopted by the ASEAN
Labour Ministers Meeting in May 2016.
2. The annual ASEAN Forum on Migrant Labour (AFML), which is a tripartite forum in line
with the ILO declaration.
3. Collaboration with Senior Officials Meeting on Transnational Crimes (SOMTC) on the
ACTIP. ACMW also has its own projects/activities that will contribute to anti-TIP efforts,
such as a Workshop on Investigation and Prosecution Related to Labour Dimension of TIPs
in ASEAN.
4. Integration of multiple stakeholders, in collaboration with AICHR.
5. Monitoring and evaluation mechanism of ACMW, which tracks progress (output-level) of
the implementation of its Work Plan to be reported during the annual SLOM meeting.
ACMW also plans for an outcome-based mid-term and final review of its Work Plan.
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Next steps: recommendations and programs to be adopted:

1. Participants raised some observations and points for clarifications, which can be
springboards for further action and programs for the ACMW:
a. The existing work plan, workshops, and other procedures are good, but on the practical
level, significant achievements are not yet visible. Participants encouraged the
development of measures that can protect migrant workers on the policy level.
Elevating issues to the Senior Officials Meeting (SOM) was also emphasized.
b. ASEAN needs a common platform to address issues of migrant workers. As an
example, there is a need for a common platform on: 1) One day off per week for
migrant workers; 2) addressing irregular labour (undocumented migrant workers); and
3) zero tolerance to trafficking in person.
2. Involvement and commitment from private sector could be enhanced.

How other stakeholders in ASEAN can assist ACWC in implementing its work plan/program:

1. AFML provides a platform to engage and discuss issues of rights of migrant workers with
other stakeholders. ACMW also engages employers’ organizations and workers’
organizations (tripartite approach) in other activities.
2. In the past, regional employers’ and workers’ organizations also submitted their statements
to ACMW through the ASEAN Secretariat.

C.

Studium Generale

The Studium Generale in this year’s Summer Institute, with the theme Risks and Opportunities: The Rights of
the Youth in the AEC, was designed to disseminate knowledge on the AEC and to highlight its human rights
impacts, both positive and adverse, to local stakeholders, particularly on Balinese youth. It aimed to increase
their awareness on the subject and to identify their concerns and needs in regards the integrated ASEAN
Community.

Held at Udayana University in the morning of 12 August 2016, the speakers of Studium Generale and some
Summer Institute participants met with Balinese students and provided information on the AEC, in order
to spark discussion and stimulate interest and active participation in the AEC. Overall, around 100
individuals participated in the event. The speakers covered the following topics: 1) The ASEAN human
rights framework; 2) The opportunities and challenges for youth in the AEC; 3) International framework
on the human right to development; 4) The human rights implications of ASEAN, particularly on women
youth; and 5) Mitigating the hazards of economic integration on women.
Following a short video presentation on the AEC to commence the Studium Generale, H.E. Dinna Wisnu,
Representative of Indonesia to the AICHR, provided an engaging introduction on the AEC with a comprehensive
explanation on the vision of the AEC, its opportunity for economic growth, and its risks for the youth
entering the labour sector. The second speaker, H.E. Lily Purba, Chairperson of ACWC, introduced ACWC
to the participants as an ASEAN instrument in protecting women and children; she also encouraged
participants to be more aware of the gender imbalance in ASEAN. Ms. Purba’s presentation was followed
by Ms. Jessie Brunner, Program Manager, WSD Handa Center for Human Rights & International Justice, who
explained the crucial role of human rights for development within the international framework. She
elaborated on the direct impact of human rights protection to sustainable development. Lastly, Dr.
Shreyashi Jha, Research Fellow of WSD Handa Center for Human Rights & International Justice, elaborated on
gender blindness in ASEAN mechanisms in preparing for the AEC and the importance of women’s
participation in economic development.
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The presentations from all four speakers led to an interactive dialogue and Q&A session with the
participants. The participants responded with follow up questions, focusing on issues of gender imbalance
and economic gap between ASEAN Member States. The discussion indicated an awareness within
participating students that they are part of ASEAN, and will be active economic actors in bearing the
opportunities and challenges of AEC. The growing collective awareness is expected to foster more
initiatives and discussions among youth and civil society to enable them to maximize the benefits afforded
by regional integration.
III.

CONCLUSION

The Summer Institute 2016 brought together representatives of ASEAN bodies, such as AICHR, ACWC,
ACMW, and the ASEAN Secretariat, together with delegates from government ministries, international
non-government organizations, key experts, and members of the academe, and provided the participants
with a platform to discuss the AEC from the perspective of human rights, and more particularly, its impact
towards vulnerable groups, such as women, youth, and migrant workers. The participants were encouraged
to openly exchange views in order to formulate a harmonized, coordinated regional approach to the
prevention of and response to increased human rights risks brought about by economic integration.
In the two-day workshop, the presenters and participants discussed the opportunities and benefits that
come with regional integration, such as decrease in poverty and increase in employment opportunities, as
well as the challenges to regional integration, such as the marginalization of some sectors, unequal
distribution of benefits, gender-blindness of the AEC framework, non-traditional security issues, and
increased human trafficking risks. The ASEAN bodies were encouraged to push for the greater inclusion
of human rights in ASEAN policies and programs, and to strengthen the protection of vulnerable groups
with the highest risks in AEC.
One main point highlighted by participants is the need for ASEAN bodies to have practical strategies to
address issues. The need to mainstream human rights in the AEC was raised during presentations and in
the breakout sessions, which the participants will conduct through: (1) engagements with relevant regional
and national government bodies, and engagements with other stakeholders in ASEAN such as civil society,
the academe, and business groups; and (2) increase in cross-pillar and cross-sectoral cooperation between
and across ASEAN pillars and sectors to guarantee the inclusion of human rights its action lines and
programs and ensure that efforts between bodies are streamlined, coordinated and enhanced.
This year’s Summer Institute also saw the continuation of exchange with the youth with the Studium
Generale at Udayana University, which gave local students greater awareness on the opportunities and risks
of the AEC to them as citizens within ASEAN, and the opportunity to discuss the AEC with the members
of the panel and the other delegates.
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LIST OF PARTICIPANTS
Summer Institute 2016
August 10-11, 2016
Conrad Hotel, Bali

Name

1.

Ms. Ratha CHHY

2.

Mr. No PHI

3.
4.

Organization

Position

Country

Ministry of Women’s Affairs Cambodia

National Policy Officer

Cambodia
Cambodia

Ms. Lily PURBA

ACWC, Women’s Rights

Director of Section of
Administration,
Planning and Finance

Indonesia

Ms. Yuyum Fhahni
PARYANI

ACWC, Children’s Rights

ACWC Chairperson and
Indonesia Representative on
Women’s Rights

Indonesia

Ms. Soukphaphone PHANIT

Lao Women’s Union

Indonesia Representative on
Children’s Rights

Lao PDR

6.

Ms. Chongchith
CHANTHARANONH

Secretary General

Lao PDR

7.

Ms. Farah Kareena
HADENAN

The Prime Minister Office
National Commission for Mothers
and Children Lao PDR

Lao PDR Representative on
Women’s Rights

Principal Assistant Secretary,
Policy Division

Malaysia

8.

Ms. Heng Keng CHIAM

Ministry of Women, Family and
Community Development Malaysia

Malaysia Representative on
Children’s Rights

Malaysia

9.

Ms. Moe Moe Ei

ACWC;
Ministry of Women, Family and
Community Development Malaysia
Myanmar Women’s Affairs
Federation

Secretary

Myanmar

Department of Social Welfare
ACWC;
Women and Gender Institute

Deputy Director

ACWC;
Ministry of Social and Family
Development, Singapore

Philippine Representative on
Women’s Rights;
Executive Director

Myanmar

Singapore Representative for
Women’s Rights

Singapore

ACWC;
Ministry of Social and Family
Development, Singapore

Singapore Representative
for Children’s Rights

Singapore

Ministry of Social and Family
Development, Singapore

Director

Singapore

Ministry of Social and Family
Development, Singapore

Manager

Singapore

ASEAN Division, Ministry of Social
Development and Human Security

Assistant to Thailand
Representative to the ACWC for
Women’s Rights

Thailand

5.

10.

Ms. Le Yin Win

12.

Mdm. Laura HWANG

13.

Mr. Choon Hui KOH

14.

Mr. Richard TAN

15.

Ms. Nurul Fitrah

16.

Ms. SIrinan
ASINGSAMANAN

11.

Ms. Aurora DE DIOS

Cambodia National Council for
Children (CNCC)
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Philippines

17.

Mr. Wanchai
ROUJANAVONG

ACWC Thailand

Ms. Ngoc Anh NGUYEN

Ministry of Labour, Invalids and
Social Affairs

19.

Ms. Thi Hai Ha PHAM

20.

Mr. Chenda SREANG

Ministry of Labour, Invalids and
Social Affairs

21.

Ms. Dinna WISNU

AICHR

22.

Mr. Phoukhong SISOULATH

23.

Mr. Noulee XAYAXANG

Ministry of Foreign Affairs of the
Lao PDR

24.

Mr. Thiphasone
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